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This certification is valid for a period of Five n ars with e
An institutional score (%) in the range o l 5-60 de
70-75 - B grade, 75.80 -B grade, 80-85 . B+ * grade,
(upper limits exclusive).

*flect from January 0‘\ 2004
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Quality Profile

Name of the Institution : Gopikabai Sitaram Gawande Mahavidyalaya
Place : Umarkhed, Dist. Yavatmal, Maharashtra

O\

L —

Criterion Criterion Score | Weightage | Criterion X Weightage
(Ci) ( Wi) (Ci x Wi)
L Curricular Aspects 68 10 680
IL. Teaching-learning and 73 40 2920
Evaluation
I11. Research, Consultancy 70 05 350
and Extension
IV. Infrastructure and 72 15 1080
Learning Resources
V. Student Support and 73 10 720
Progression
VI. Organisation and 73 10 730
Management
VIL. Healthy Practices 3 10 720
100 LCW, =7200
ZCW, 7200
Institutional Score = --mmeemee-- B cocecmcmeneese w7200
z W 100
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THE PEER TEAM REPORT

INTRODUCTION

Sitaram Gawande Mahavidyalaya
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Mr.B.R.Manjunath, Academic Consultant, NAAC.
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grants from UGC and Dr. A.S.Gawande, a Non-Resident Indian,

who has been extending support for the growth and development
In the same year B.Sc. (Comp. Sci.)was started

of the college.
the U.G.C and Dr.Gawande

on non-grant basis. Again in 1999,
helped the institution through their grants in building the
hostels for boys and girls. Guest house and canteen buildings

and courts for some games were added in the same year. In

2001 M.Sc. (Zoology) and M.Sc. (Computer Sci.) courses were

added. In 2002 the building work to establish Mr.Gene and
Garnet Engel Computer Laboratory commenced and has now been

completed.

The college got recognition from U.G.C under 2f and 12B from

January 1987. The college campus is situated over an area of
30 acres of land. It offers 11 programs: U.G.-04, PG~

02 (now discontinued for want of Students), Diploma-02, and

Certificate Courses - 03 (SFCs). The Faculty of Science has

six departments viz., Chemistry, Physics, Mathematics,

Botany, Zoology and Computer Science. Faculty of Arts has

five departments viz., Marathi, English, Economics, History

and Political Science. The Faculty of Commerce has one

department viz., Commerce.

The faculty strength is 21, all men, and of these, five have
Ph.D. degrees, two have M.Phil degrees and the remaining 14
have P.G. degrees as highest qualification. There are four
temporary teachers, all men, and 17 part-time teachers, of
whom five are ladies and 12 men. On the non-teaching side,
there are eight members (technical staff), of whom one is a

lady and seven are men besides 15 men as administrative

staff.

The student strength is 845, of whom 280 are girls and 565
boys.

Unit cost of education is Rs. 12,049.12/- when salary
component is included and Rs. 922.63/- with salary component

excluded.

The temporal plan of the academic work is according to annual

system.
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got adeguate supporting services. It is

The college has
located in rural

heartening to note that the college, t
successfully established linkages with

ho

o
¥
e

surroundings, has
foreign dignitaries and institutions.
The Management viz., Yavatmal Zilha Akhil Kunbi Samaj,
Yavatmal runs 10 other institutions: a Degree

Colleges, Schools, Computer Centers, etc., besides the

1) Tesvr >
Cecllege, Junicr

Gopikabhai Sitaram Gawande Mahavidyalaya 1n

in the district of Yavatmal.

The institution has a vision and goals
guality education to the rural students with e

vocational, technical and computer based training and prepare
them to meet the challenges of 21 century, Q0 provide them
international exposure, and to inculcate in them & sense of
unity and social responsibility. The college prepares annual
academic calendar.

f which the

The College on the average works for 245 days, ©
teaching days are 180. Workload of teachers is 20 pe
head per week, each period being 50 minute dura
time faculty handles 85% of the class work. Twenty percent of

1

teachers are engaged in research activity besides their usual
teaching assignments. The institution carries out extension
work through NCC, NSS and some governmental and non-

governmental agencies.

The Peer Team carefully perused and analyzed the S3Self-3Studyv
Report submitted by the institution. During the institutional
visit, the Team went through all the relevant documents

visited the departments and the facilities, and interacted

with the various constituents of th institution The
academic, co-curricular, extra-curricular, sports —_r

extension facilities of the institution were visited.
Peer Team also interacted at length with the Governing Rody,
Head of the 1institution, faculty, non-teaching ‘s:;-;P
students, parents and alumnae ©of the institution. BRased o
the above exercise, and keeping in mind the criteria

identified by NAAC, the assessment of the institution un

Lad
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necessary they are supplemented by the use of slide

projectors, over-head projectors and

unitised and strict timeframe
end of the academic year

audio- visual aids.

Syllabus 1is is adhered to in

completing the same Dbefore the

leaving time for revision.

The recruitment of faculty is made according to rules and

regulations of the affiliating university and policies of the
The state government sanctions the teaching
students admitted and also the
appoint teaching

state government.
positions based on number of

workload. The college has the
staff on clock hourly basis, as per need.

freedom to

individual ‘Daily

It is mandatory for teachers to submit
college

of every day to the

Teaching Report’ at the end
staff performance. Majority

administration for evaluation of
(85%) of the classes are engaged by the full time faculty.

Systematic effort is made to assess the students’ performance

and the feedback of the same is made available to the

students.

out 50% of the teaching staff on clock hourly
is necessitated due to state

Gender equation in teacher

Recruitment of ab

basis against vacant positions,

policy ©f ban on new appointments.

be ensured, as women teachers are very few. In

namely Political science, History, English
teacher-student ratio 1is rather

selection may
some departments,

and Mathematics, the
Steps may be taken to appoint teachers so as to

unfavorable.
The student drop-out

keep this ratio at a reasonable level.

rate is quite high in most of the departments. Efforts need

be urgently initiated to check this.

s of teaching staff have participated in seminars,

A few member
at National/ International 1level. The

conferences/workshops
departments of Botany and Zoology Jjointly have organized a

national seminar during last year. With the financial

assistance got from UGC under COSIP, the science departments

have organized lecture series and study tours.

The college does a periodic assessment to evaluate the

students. Assignments and seminars which form an integral part

5




of the evaluation methodology enable the teachers to assess
the students. There is no provision for internal assessment.
However, the college conducts pre-final examination to orient

the students for the final examination, which is designed and

conducted by the affiliating University.

self-appraisal forms submitted

Faculty evaluation is through
guestionnaire to

annually. The college has prepared a

implement student evaluation of teachers. Formal mechanism for
students on the various

collecting student feedback from
the

aspects of their learning experience at

departmental/institutional level may be instituted.

A mechanism to get feedback from academic peers and employers

needs to be evolved.

CRITERION-IIl :RESEARCH, CONSULTANCY AND EXTENSION

Research activity is encouraged among teachers by providing
financial support and study leave. With the exception of a few
departments, the staff of wmost of the departments have either
arranged seminars in their respective departments and/or have
participated in national and international seminars. Some of
them have published books or research papers. Efforts o©of the
departments of Marathi, English, Economics, Botany, Zoology,
Physics merit particular mention. This trend can be promoted
in all other departments. The Botany department has initiated
effort to take up a research project. It 1is heartening to
note that 1in a couple of departments there are a few
recognized research guides. There are three part-time research

scholars working for their doctorate degree.

It is of concern that there is no consultancy. The Team is of
the opinion that this college, having 37 years of standing,
with no other degree college in the vicinity, coupled with
the fact that most departments have teachers with research
degrees makes out a strong case for the authorities to

explore avenues for offering consultancy services.

The teachers and students of the college participate in

extension activities under the banner of NSS in collaboration

6



with governmental and non-governmental organizations. The
is pleased to note that the NSS unit has adopted a nearby
village, ‘NAGAPUR’, and worked for its integrated development
which has resulted in the village getting a cash award of Fs.
5.0 lakhs from the Maharashtra government. 2 f£
activities merit mention. As many as 16 cadets joined the
armed forces of the nation and 05 of the cadets have
participated in the Republic Day celebration in the
past. Several of the cadets have obtained ‘B’ and 1
certificates of NCC. Sports activities are encouraged Dy
college. An experienced woman coach from US h d stayed on
campus and trained the Tennis Team of the college.

CRITERION-IV: INFRASTUCTURE AND LEARNING RESOURCES

5

The college has a spacious campus of 30 acres and adequate
built in area for its academic and related activities.
Particularly during the last 15 years the college has expanded
infrasturctural facilities in the form of multi i
buildings, laboratories, .iibrary, and hostel blocks. A
special mention may be made about the generous gesture
chief patron of the college in providing the much needed
drinking water facility, sports ground, and a guest house.
a two acre plot of Botanical garden having good

[\

There is
number of medicinal plants. Green lawns, rose garden and other

plants are maintained through drip irrigation and this has

enhanced the beauty of the campus.

The college has a master plan providing scope for future
infrastructure expansion by way of raising more buildings,
both for academic and residential purposes, nd for more

play grounds.

L simple open
cultural programmes and annual gatherings. An exclusive

air auditorium 1is available for conducting

and

ding hall is kept open for 8 hours every day and
B

spacious rea

six days in a week for the benefit of students visiting t!

library. A separate book-bank, meant for students of

“
e
m

g |

weaker sections of the society, may be added when the library
f

is streamlined, strengthened and enriched. Appointment o



qualified and supporting staff is an urgent need for revamping
the library services.

Ooptimum utilization of infrastructure including the laboratory

facilities is ensured by the college as the classes of the

degree college and of the junior college are arranged in

shifts.

education organises regularly

It also

The Department of physical
indoor as well as outdoor games through-out the year.
has facilities for organising inter-university events in
like lawn tennis, handball, volleyball and other activities.

games

There is a central computer facility in the college. No

individual department has computers of its own.

for boys and girls. The boys hostel

There are separate hostels
chairs and study

requires more furniture like additional cots,
is a recent addition to the

tables. The girls hostel which
et to be used for

infrastructural facilities on the campus is y

the said purpose, however it is presently housing the offices

of NSS and NCC.

The laboratories of science subjects require more space and

suitable worktables and equipment.

CRITERION-V: STUDENT SUPPORT AND PROGRESSION

The college consistently rnaintains good results including a

few ranks in the University examinations. Among the passed out
students, about 10% go for further studies. The college

offers sevepral scholarships to encourage and help meritorious

and needy students to support their academic pursuits.

A notable feature of this rural college is that it has a

promising potential to implement Student Exchange Programs

with international bodies,
long way in helping the college to take significant strides

in the field of higher education.

which if fully tapped, can go a






